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UNION PUBLIC SERVICE COMMISSION 
RECRUITMENT BRANCH 

SPECIAL CELL- II SECTION 
 

Recruitment Test for recruitment to 36 Posts of Assistant Director (Cost) 
in the office of Chief Advisor Cost, Department of Expenditure, Ministry 
of Finance  
[Advt. No. 04/2024 dated 24.02.2024, Vacancy No. 24020401424]. 

 
TIME TABLE &INSTRUCTIONS TO CANDIDATES 

 
PLEASE CAREFULLY READ THE FOLLOWING INSTRUCTIONS, VIOLATION OF 
ANY INSTRUCTION WILL RENDER THE CANDIDATE LIABLE TO SUCH ACTION 
AS THE COMMISSION MAY DEEM FIT TO TAKE.{THE CANDIDATES ARE 
ADVISED TO BRING THIS COPY OF INSTRUCTIONS TO THE TEST 
(RECRUITMENT TEST) HALL FOR REFERENCE } 

 
TIME TABLE 

 

DATE & DAY  INDIAN STANDARD TIME SUBJECT &SUBJECT  
          CODE 
 
19th October, 2024 02.00 P.M to 04.00 P.M.        COST AND MANAGEMENT 
(SATURDAY)       ACCOUNTING (01) 
   
  
NOTES:      
CANDIDATES’ REPORTING TIME AT TESTVENUE IS 90 MINUTES (1𝟏𝟏

𝟐𝟐
HOUR) 

BEFORE THE SCHEDULED COMMENCEMENT OF THE TEST.  
 
ENTRY INTO THE TEST VENUE WILL BE CLOSED 30 MINUTES BEFORE THE 
SCHEDULED COMMENCEMENT OF THE RECRUITMENT TEST I.E. 01.30 P.M 
 
CANDIDATES MUST BRING HARD COPY(PRINT OUT) OF HIS/HER E-ADMIT 
CARD TO THE TEST HALL TO SECURE ADMISSION. A CANDIDATE WHO 
DOES NOT PRODUCE HIS/HER E-ADMIT CARD FOR CHECKING AT THE 
ALLOTTED VENUE SHALL NOT BE ALLOWED TO TAKE THE TEST. 
     
 

I. Scheme of the Test:  

(a) The test will be of two hours duration. 
(b) All questions will carry equal marks. 
(c) The test will be objective type questions with multiple choices of answer. 
(d) The medium of the test will be English. 
(e) There will be penalty for wrong answers. Every wrong answer will carry a 
 deduction of one-third of the marks assigned to that question. If no answer is 
 marked for a question, there will be no penalty for that question.  
(f) The Test will carry a maximum of 300 marks. 
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II. Syllabus of the Test:  

1) Cost Concepts and Classifications: Cost Objects, Cost Centers and Cost Unit; 
Collection, classification, allocation and apportionment of cost - Material Cost, 
Employee Cost, Direct Expenses, Overheads etc. 
2) Generally Accepted Cost Accounting Principles (GACAP), Cost Accounting 
Standards, Cost Audit, Companies (Cost Record & Audit) Rules, 2014 as 
amended from time to time; Cost Auditing and Assurance Standards. 
3) Methods of Costing: Single Output Costing, Job Costing, Batch Costing, 
Contract Costing, Process Costing, Service Costing. 
4) Marginal v. Absorption Costing, Cost-Volume-Profit analysis, Decision making 
involving alternative choices. 
5) Pricing decisions and Strategies-New Product Pricing, Monopoly Pricing v. 
Competitive Pricing, Pricing of Service Sector 
6) Cost Control and Cost Reduction; Cost Control Techniques- Standard Costing 
& Variance Analysis; Budget and Budgetary Control. 
7) Transfer Pricing- Methods (Cost Based, Market Price Based, Negotiated 
Pricing), Criteria for setting Transfer Prices, Transfer Price in different situations. 
8) Emerging concepts in Cost and Management Accounting: Life Cycle costing, 
Activity Based costing, Learning Curve and its application, Socio-economic 
costing, Target costing, Total Quality Management, Environmental Management 
Accounting, Six Sigma etc. 
9) Generally Accepted Accounting Principles (GAAPs), Accounting Standards and 
Ind AS. 
10) Financial Statements and Analysis: Preparation of Corporate Financial 
Statements, Ratio Analysis, Cash Flow Analysis. 
11) Appraisal of Projects: Capital Budgeting, Cost of Capital, Leverage 
Analysis; Methods of Project Appraisal-Payback Period, Net Present Value (NPV), 
Financial Internal Rate of Return (FIRR), Economic Internal Rate of Return 
(EIRR), Benefit Cost Ratio. 
12) Project Management: Project Planning, Project Life Cycle, Gantt Charts, 
PERT and CPM. 
13) Government Accounting: General Principles and Comparison with 
Commercial Accounting; Government Accounting Standards issued by 
Government Accounting Standards Advisory Board, Role of Comptroller and 
Auditor General of India and Public Accounts Committee. 
14) Goods and Services Tax Act & Rules : Chargeability of GST, Scope of 
Supply (Section 7 of CGST Act, 2017 read with Schedule I, ll and III), 
Classification of Goods and Services under GST, Time, Value and Place of Supply 
of Goods and Services, Input Tax Credit (Eligibility, Blocked Credits, Method of 
Reversal of Credits, Recovery of Input Tax Credit), Exports, Imports and Refunds 
under GST, Anti-profiteering, Audit under GST. 
15) Customs Law : Classification under Customs, Types of Duties (Basic 
customs duty, IGST replacement of CVD and Special CVD, Protective duties, 
Safeguard duty, Countervailing duty on subsidized articles, Anti-dumping duty), 
Valuation under Customs of Imported Goods and Export Goods, Deemed export, 
Duty drawback. 
16) Companies Act, 2013 with special emphasis on provisions relating to 
Declaration and Payment of Dividend (Chapter VIII and Schedule Il) Accounts of 
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Companies (Chapter IX, Schedule III and Schedule VII), Audit and Auditors 
(Chapter X), Government Companies (Chapter XXIII). 
17)  Corporate Governance: Overview, Issues and Concepts, Corporate 
Governance Practices/Codes in India, Corporate Governance in state-owned 
business-MOU system. 

 
III. Weightage: 
 

Selection will be done based on marks scored in the Recruitment Test (RT) and 
Interview. RT and the Interview shall carry weightage of 75:25 respectively. 
Only those candidates shortlisted in the RT and who fulfil all the eligibility 
conditions for the post shall be called for the interview. 

  
IMPORTANT NOTES: 
 

A. The Candidate must take the Test only at the Test Venue indicated in the e-
Admit Card only.If the Candidate appears at any other Test Venue, his 
candidature is liable to be cancelled. 
 
B.   As for candidates shortlisted in the RT, the scrutiny would be done on the 
basis of documents uploaded by them at the time of filling of Online Application 
(ORA) for the subject post.  However, candidates may be asked through e-mail to 
furnish the deficient documents, if required.  Their documents will be scrutinized 
and those candidates who fulfill all the eligibility conditions of the posts shall be 
called for interview. 
 
C.    The Candidates are directed to undertake the Recruitment Test at their own 
risk i.e. after verifying that they fulfill the qualifications as prescribed in the 
Advertisement, and their admission to the Test is purely ‘provisional’.  
  

 
INSTRUCTIONS TO CANDIDATES 

 
e-ADMIT CARD: 

1 e-Admit cards of the candidates will be released one week prior to the date 
of examination.  

 
1.1 Immediately on downloading of the e-Admit Card,the candidate should check it 

very carefully and bring to the notice of the Union Public Service Commission the 
discrepancies, if any, without loss of time.  Special attention may be paid to the 
subject of the Test.  Efforts will be made to upload the revised e-Admit Card(s) at 
the earliest in case of discrepancies.  He/She must read carefully the Important 
Instructions mentionedtherein.He/she mustbringhardcopy(print out) ofhis/her e-
Admit Card to the TEST Hall to secure Admission. The candidates who do not 
have clear photographs on the e-admit card will have to bring two passport size 
photographs for appearing in the Recruitment Test with an undertaking along 
with photo identity proof viz. Aadhar Card, Driving License, Passport, Voter I.D. 
etc.A candidate who does not produce his/her e-admit card for checking at 
the allotted venue should not be allowed to take the examination. 

 
1.2    The candidate is responsible for the safe custody of the e-Admit Card. In the event 

of one’s e-Admit Card being used by any other person for securing admission to 
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the Test, the onus lies on the candidate to prove that he/she has not secured the 
service of an impersonator. 
 

1.3 The candidates are allowed only to take with them e-admit card, pen, identity 
proof, copies of self-photographs and any other item as specified in the 
instructions of the e-admit card. 

 
1.4 The candidate must bring the e-Admit Card to the TEST Hall.  After entering the 

TEST Hall, the candidate must fill the AttendanceList as per instructions and 
sign the Attendance Listwhich will be produced before him/her by the Invigilator 
and then hand over the Attendance List to the Invigilator. 

 
1.5 Candidates are required to use the specific space, available at the 

designated place in the answer copy, for rough work. Copy of the admit card 
or any other space/sheet etc should not be used for rough work. 

 
1.6 Violation of any instruction(s) shall entail cancellation of candidature of 

candidate in addition to any other appropriate action that may be taken by 
the Commission against the candidate under the Rules of the test. 

 
 

CONDUCT OF THE RECRUITMENT TEST: 

2 Seating Plan for the candidates will be displayed at the venue of the TEST on the 
day of Recruitment Test. The candidates, before proceeding to the TEST 
halls/rooms, are advised to check the exact location of their seats. 
 

2.1 The candidate is required to encode/write the serial number of the OMR Sheet 
and Serial Number and Series of Test Booklet issued to him/her in the 
Attendance lists, which will be produced before him/her by the Invigilator. 
 

2.2 The candidate is requested to reach the Venue well in advance to undergo 
frisking. He/She will be allowed to enter the TEST Hall 90 minutes/ 1𝟏𝟏

𝟐𝟐
hour before 

prescribed time for the commencement of the Test and get seated immediately on 
the seat bearing his/her Roll Number.   

 
2.3 The candidate must attempt questions in accordance with the directions given on 

the Test Booklet. 
 

2.4 The OMR Sheet will be supplied by the Invigilator of the TEST Hall. The candidate 
will not be provided any separate sheet for rough work as blank sheets for rough 
work will be appended at the end of the Test Booklet itself.  

 
2.5 The candidate must mark the answers himself/herself with Black Ball point pen 

by blackening the appropriate circle.  Under no circumstances, the candidate will 
be allowed the help of any other person to mark responses. 
 

2.6 The candidate shall neither copy from the papers of any other candidate, nor 
permit his/her own papers to be copied.   No attempt should be made to obtain 
any kind of unauthorized assistance. There should NOT be any other marking on 
the OMR sheet. 

 
2.7 No candidate shall go outside the TEST Hall for any purpose, whatsoever, without 

prior permission of the Invigilator on duty/Supervisor. 
 



F.1/215(27)/2023-R.IV/SPC-II 
 

2.8 When going to the toilet the candidate should turn his/her OMR sheet upside 
down.Further, an official of the venue will check the candidate for any 
unwanted item in his/her possession viz. mobile, papers, torn pages of a 
question booklet etc. and he/she must be accompanied by an official of the 
venue. Furthermore, an official must be deputed outside every toilet of the 
Venue during the conduct of the Examination to keep watch on the 
candidates and the time spent by them in the toilet. 
 

2.9  No candidate shall be permitted to leave TEST Hall till expiry of the allotted time.   
 

2.10 No candidate shall be allowed to go to the toilet during the last 30 minutes of the 
Test. 

 
2.11 A signal will be given at the beginning of the TEST; at half time and five minutes 

before the closing time. There will also be a final signal at the closing time. The 
candidate must not continue to mark or revise his/her answers after the expiry of 
the time allotted for the paper.  

  
2.12 On completion of the Recruitment Test, the candidate shall continue to be seated 

and wait until OMR Sheet is collected and is allowed to go by the Invigilator.  The 
candidate should not engage in conversation with any other candidate after the 
expiry of the allotted time. 
 

2.13 The candidates should not crowd near or loiter in and around the TEST 
Hall/Room after leaving the Hall/Room. 

 
2.14. Silence must be observed at all times in the TEST Hall/Room. 

 
2.15.  The candidate must abide by the instructions on the cover of the Test booklet and 

on the OMR Sheet and such further instructions as may be given by 
Supervisor/Invigilator of the Test.  If the candidate fails to do so or indulges in 
disorderly or improper conduct, he/she will render himself/herself liable to 
expulsion from the Test and/or such other punishment as the Commission may 
deem fit to impose. 
 

2.16 The candidate will furnish such necessary and correct information as may be 
required from him/her in the TEST Hall by the Invigilator/Assistant 
Supervisor/Supervisor/other persons so authorized. 

 
 
 

 
 
HANDLING OF OMR /TEST BOOKLET: 

3.1 Write clearly inBlack Ball point pen the Centre, Subject, Subject Code, Series of 
the Test Booklet and Roll Number in spaces provided in the OMR Sheet.  Encode 
in Black Ball point pen the Booklet Series, Subject Code and Roll Number in the 
circles provided for the purpose in the OMR Sheet. 

 
3.2 The Test Booklet Series is indicated on top right hand corner of   the Test Booklet. 

Encode clearly test Booklet Series A, B, C or D as the case may be in the box on 
top of the OMR Sheet. In case the BookletSeries is not printed on Test Booklet or 
OMR Sheet is un-numbered, the matter may be reported immediately to the 
invigilator concerned and the Test Booklet/OMR Sheet may be got replaced. 
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3.3  The encoding of Test Booklet Series done by each candidate should tally with 

encoding of Test Booklet Series made by the invigilator at the appropriate space 
provided in the OMR sheet on the left hand margin with reference to series 
printed on the cover page of the Test Booklet. 

 
3.4 All the corrections and changes in writing the Roll Number must be initialed by 

the candidate as well as by the invigilator and countersigned by the supervisor.     
 
3.5 Immediately after the commencement of the test, the candidate should check that 

the Test Booklet supplied to him/her does not have any unprinted or torn or 
missing pages or items. If so, he/she should bring it to the notice of the invigilator 
and get it replaced by a complete Test Booklet of the same series. 

 
3.6 The candidate must not write his/her name or anything else except the specific 

item of information asked for in the OMR Sheet/Test Booklet.  
 
3.7 The candidate must take care to ensure that the OMR Sheet is not folded, 

mutilated or torn during handling. There should be no extraneous marking in the 
OMR Sheet. 

 
3.8 The candidate should not tamper with or take away the OMR Sheet with him/her. 

He/she will be penalised for any attempt to do so. 
 
3.9.      The candidates should note that any omission/mistake/discrepancy in encoding 

/filling in details in the OMR sheet, especially with regard to Roll Number and 
Test Booklet Series Code, will render the OMR sheet liable for rejection.  
 
ITEMS ALLOWED AND NOT ALLOWED IN THE HALL  
 

4 The candidates are advised to bring theirownBlack Ball point pen.Candidates 
must use only Black Ballpoint penfor marking responses on the OMR sheet.  
 

4.1 NO candidate is allowed to enter the venue with mobile phones and other IT 
gadgets, books, bags, valuables/ costly itemsetc and that no arrangement 
shall be made for keeping the same at the Venue. Any infringement of the 
above instructions shall entail disciplinary action including ban from future 
TESTs. 
 

4.2 Candidates are permitted to take with them after conclusion of the Recruitment 
Test, the Test Booklet issued to them. 
 

4.3 Candidates are advised not to bring any personal/costly item to the test hall, as 
safe keeping of the same cannot be assured. Commission will not be responsible 
for any loss of such item. 

 
 

GENERAL INSTRUCTIONS 
 

5 The candidate must note that his/her admission to the Test is strictly 
“Provisional”. 

 
5.1 The mere fact that an e-Admit Card has been issued to him/her does not imply 

that the candidature has been finally cleared by the Commission or that the 
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entries made by the candidate in his/her application for the Test have been 
accepted by the Commission as true and correct.  

 
5.2 The candidate must note that the Commission takes up the verification of 

eligibility conditions i.e. age, educational qualifications, community etc. with 
reference to original documents only of those candidates who qualify in the 
Recruitment Test. Unless the candidature is formally confirmed by the 
Commission, it continues to be “Provisional”. 

 
5.3 The candidate must also note that if subsequent to the issue of e-Admit Card, 

ineligibility is detected at any stage before or after the Test or if the conditions 
prescribed in the Rules and Instructions given in the advertisement or any other 
additional information/documents called for at any stage are not complied with 
within the time specified therein, the candidature would   be rejected. 

 
5.4 Travelling and other expenses must be borne by the candidate himself/ herself.   

 
5.5 The Commission does not make arrangements for boarding and lodging of any 

candidate. 
 
  

IMPORTANT INSTRUCTIONS FOR PH CANDIDATES: 
 
6 Recruitment to 36 Posts of Assistant Director (Cost) in the office of Chief Advisor 
Cost, Department of Expenditure, Ministry of Finance [Advt. No. 04/2024 dated 
24.02.2024, Vacancy No. 24020401424]. 
 

*Of the thirty-six vacancies, two vacancies are reserved for candidates 
belonging to category ofPersons with Benchmark Disability (PwBD). 

 
*Of the two vacancies reserved for candidates belonging to category of Persons 

with Benchmark Disability (PwBD), one vacancy is reserved for candidates belonging 
to category of Persons with Benchmark Disability (PwBD) viz. Blindness and Low 
Vision with disability i.e. Blind (B) or Low Vision (LV) and remaining one vacancy is 
reserved for candidates belonging to category of Persons with Benchmark Disability 
(PwBD) viz. Multiple disabilities (MD) i.e. at least two disabilities from the categories 
of the disabilities viz. Blindness and Low Vision with disability i.e. Blind (B) or Low 
Vision (LV), Deaf and Hard of Hearing with disability i.e. Deaf (D) or Hard of Hearing 
(HH), Locomotor Disability including Cerebral Palsy, Leprosy Cured, Dwarfism, Acid 
Attack Victims and Muscular Dystrophy with disability i.e. Both legs affected but not 
arms (BL) or Both arms affected (BA) or One leg affected (R or L) (OL) or One arm 
affected (R or L) (OA) or Both legs and both arms affected (BLA) or One leg and One 
arm affected (OLA) or Both Legs and One Arm affected (BLOA) or Leprosy Cured (LC) 
or Dwarfism (DW) or Acid Attack Victims (AAV). 

The vacancies are also suitable for candidates belonging to category of Persons 
with Benchmark Disability (PwBD) viz. Blindness and Low Vision with disability i.e. 
Blind (B) or Low Vision (LV), Deaf and Hard of Hearing with disability i.e. Deaf (D) or 
Hard of Hearing (HH), Locomotor Disability including Cerebral Palsy, Leprosy Cured, 
Dwarfism, Acid Attack Victims and Muscular Dystrophy with disability i.e. Both legs 
affected but not arms (BL) or Both arms affected (BA) or One leg affected (R or L) (OL) 
or One arm affected (R or L) (OA) or Both legs and both arms affected (BLA) or One leg 
and One arm affected (OLA) or Both Legs and One Arm affected (BLOA) or Leprosy 
Cured (LC) or Dwarfism (DW) or Acid Attack Victims (AAV), Multiple disabilities (MD) 
i.e. at least two disabilities from the categories of the disabilities indicated above. 
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6.1 At this stage, candidates are being admitted to the Recruitment Test based on 
the data furnished by the candidates vide their online Application. 
 
6.2 All the candidates, who have claimed themselves as PH candidates, are, 
therefore, advised to make themselves sure that they belong to the PH categories as 
mentioned in the Advertisement.  
 
6.3 The candidates must note that if subsequent to the issue of e-Admit Cards, 
ineligibility is detected at any stage, the candidature would be rejected.  
 
6.4 Candidates of certain categories of disabilities like candidates with Locomotor 
Disability and Cerebral Palsy (LDCP) where dominant (writing) extremity is affected to 
the extent of slowing the performance of function (minimum of 40% 
impairment)/Blind or Partially Blind candidates, appearing in the RT of 2 hours 
duration shall be allowed compensatory time @20 minutes/hour i.e. total 40 
minutes, apart from allowing the help of scribe, wherever opted for, in the 
Application Form. For any other category of PwBD, such facility shall be provided 
subject to production of Certificate for physical limitation to write, as per the 
proforma enclosed. 
 
6.5  Facility of scribe for candidates appearing in Recruitment Test/s (RTs) to 
Persons with Benchmark Disabilities (PwBD): 
 
(i) Candidates must write the papers in their own hand. In no circumstances will 
they be allowed the help of a scribe to write the answers for them. However, The 
Persons with Benchmark Disabilities in the categories of blindness, locomotor 
disability (both arm affected – BA) and cerebral palsy will be eligible for the facility of 
scribe. In case of other category of Persons with Benchmark Disabilities as defined 
under section 2 (r) of the RPWD Act, 2016, such candidates will be eligible for the 
facility of scribe on production of a certificate, to the effect that the person concerned 
has physical limitation to write, and scribe is essential to write examination on 
behalf, from the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a 
Government Health Care institution as per proforma at Annexure-I. Further, for 
persons with specified disabilities covered under the definition of Section 2(s) of the 
RPwD Act, 2016 but not covered under the definition of Section 2(r) of the said Act, 
i.e. persons having less than 40% disability and having difficulty in writing will be 
eligible to be provided the facility of scribe subject to production of a certificate to the 
effect that person concerned has limitation to write and that scribe is essential to 
write examination on his/her behalf from the competent medical authority of a 
Government healthcare institution as per proforma at Annexure-III. 
 
(ii) The candidates have discretion of opting for their own scribe or request the 
Commission for the same. The details of scribe i.e. whether own or the Commission’s 
and the details of scribe in case candidates are bringing their own scribe, will be 
sought at the time of filling up the application form online as per proforma at 
Annexure-II. (for Candidates having 40% disability or more) and Annexure-IV (for 
Candidates having less than 40% disability and having difficulty in writing). 
 
(iii) The qualification of the Commission’s scribe as well as own scribe will not be 
more than the minimum qualification criteria of the examination. However, the 
qualification of the scribe should always be matriculate or above.  
 
(iv) The Persons with Benchmark Disabilities in the category of blindness, locomotor 
disability (both arms affected-BA) and cerebral palsy will be eligible for Compensatory 
Time of twenty minutes per hour of the Recruitment Test (RT). In case of other 
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categories of Persons with Benchmark Disabilities, such candidates will be eligible 
for this facility on production of a certificate, to the effect that the person concerned 
has physical limitation to write, from the Chief Medical Officer/Civil 
Surgeon/Medical Superintendent of a Government Health Care institution as per 
proforma at Annexure-I. Further, for persons with specified disabilities covered under 
the definition of Section 2(s) of the RPwD Act, 2016 but not covered under the 
definition of Section 2(r) of the said Act, i.e. persons having less than 40% disability 
and having difficulty in writing will be eligible to be provided compensatory time 
subject to production of a certificate, to the effect that person concerned has 
limitation to write, from the competent medical authority of a Government healthcare 
institution as per proforma at Annexure-III. 
 
(v) Facility of Scribe and/or Compensatory time to eligible candidates will be 
provided, if desired by them. 
 

 
  

 
*********  

 

Mobile Phones and all such IT Gadgets are banned in the test venue 
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Annexure-I 
 

Certificate regarding physical limitation in an examinee to write 
 

This is to certify that, I have examined 
Mr./Ms./Mrs………………………….. (name of the candidate with benchmark 
disability), a person with ……………………………….  (nature and percentage of 
disability as mentioned in the certificate of disability), 
S/o/D/o…………………..…………., a resident of ……………………………………. 
(Village/District/State) and to state that he/she has physical limitation which 
hampers his/her writing capabilities owing to his/her disability.  

 
 

Signature  
 
 

Chief Medical Officer/Civil Surgeon /  
Medical Superintendent of a Government Health Care Institution. 

 
Note: Certificate should be given by a specialist of the relevant 
stream/disability (eg. Visual Impairment – Ophthalmologist, Locomotor 
disability – Orthopaedic specialist/PMR). 
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Annexure-II 
 

Letter of Undertaking for Using Own Scribe 
(To be filled by the candidates online to the Commission) 

 
I…………………., a candidate with……………………………… (name of the 

disability) appearing for the ……………………………....…………….. (name of the 
examination) bearing Roll No……………….. at ………………………….. (name of 
the centre) in the District …………………., ……………….. (name of the State). My 
qualification is ………………….... 

 
I do hereby state that ………………………………..… (name of the scribe) 

will provide the service of scribe/reader/lab assistant for the undersigned for 
taking the aforesaid examination.  

I do hereby undertake that his qualification is ……………………..…… In 
case, subsequently it is found that his/her qualification is not as declared by 
the undersigned and is beyond my qualification, I shall forfeit my right to the 
post and claims thereto.  

 
 
 
 

(Signature of the candidates with Disability)  
Place:  
 
Date: 
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Annexure-III 

 
Certificate for person with specified disability covered under the definition of 
Section 2(s) of the RPwD Act, 2016 but not covered under the definition of 
Section 2(r) of the said Act, i.e. persons having less than 40% disability and 
having difficulty in writing 
 
 

This is to certify that, we have examined 
Mr./Ms./Mrs………………………………………………………… (name of the candidate), 
S/o / D/o …………………………………………………., a resident of 
…………………………………………. (Vill/PO/PS/District/State), aged……………yrs, a 
person with (nature of disability/condition), and to state that he/she has limitation 
which hampers his/her writing capability owing to his/her above condition. He/she 
requires support of scribe forwriting the examination. 
 
 

a. The above candidate uses aids and assistive device such as prosthetics & 
orthotics, hearing aid (name to be specified) which is /are essential for the candidate 
to appear at the examination, with the assistance of scribe.  
 
b. This certificate is issued only for the purpose of appearing in written examinations 
conducted by recruitment agencies as well as academic institutions and is valid upto 
………………… (it is valid for maximum period of six months or less as may be 
certified by the medical authority 
 
 

Signature of medical authority 
 
 

 
(Signature & 
Name) 

(Signature & 
Name) 

(Signature & 
Name) 

(Signature & 
Name) 

(Signature & 
Name) 

Orthopedic/  
PMR 
Specialist 

Clinical  
psychology 
st/Rehabilitation 
Psychologist / 
Psychiatrist /  
Special Educator 

Neurologist (if 
available) 

Occupational 
therapist (if  f 
available) 

Other Expert, 
as nominated 
by the 
Chairperson  
(if any) 

                                             (Signature & Name) 
Chief Medical Officer / Civil Surgeon / Chief District Medical Officer ..Chairperson 
 
 

Name of Government Hospital /  
Health Care Centre with seal 

 
 
Place: 
Date: 
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ANNEXURE-IV 
 

Letter of Undertaking by the person with specified disability covered under the 
definition of Section 2(s) of the RPwD Act, 2016 but not covered under the 
definition of Section 2(r) of the said Act, i.e. persons having less than 40% 
disability and having difficulty in writing 
 
I………………………………………………………, a candidate with 
............................................................................................... (nature of 
disability/condition) appearing for the ………………..…………………………….. (name of 
the examination) bearing Roll No……………….. at ……………………………………… 
(name of the centre) in the District ………………………………., 
……………………………………. (name of the state). My educational qualification is 
…………………………………………… 
 
2. I do hereby state that ................................(name of the scribe) will provide the 
service of scribe for the undersigned for taking the aforementioned examination. 
 
3. I do hereby undertake that his qualification is ................... In case, subsequently 
it is found that his qualification is not as declared by the undersigned and is beyond 
my qualification. I shall forefeit my right to the post or certificate/diploma/degree 
and claims relating thereto. 
 
 

(Signature of the candidate) 
 
Place: 
 
Date: 
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संघ लोक सेवा आयोग 
भत� शाखा 

िवशेष �कोष्ठ-IIअनुभाग 
 

मुखय सलाहकार लागत का कायारलय, �य िवभाग, िव� मं�ालय म� सहायक िनदशेक (लागत) के 36 पद� 
के िलए भत�  हेत ु भत� परीक्। [िवजापनस.ं 04 /2024, �दनांक 24.02.2024, �रि� स.ं 
24020401424]। 

 

समय-सार्ी एव ंउम्मीदवार� के िलए अनुदशे 

कृपया िनम्निलिखत अनुदशे� कोध्यानपूवरक पढ़ ल�। �कसी भी अनुदशे के उल्लंघन होन ेपर उम्मीदवार के 
िव�� आयोग के िववेकानुसार काररवाा क� जा सकती ह।ै {उम्मीदवार� को सलाह दी जाती है �क व े
अनुदशे� क� यह �ित संदभर के िलए परीका(भत� परीक्) हॉल म� साथ लाए}ं। 

 

समय-सार्ी 

तारीख तथा �दन  भारतीय मानक समय िवषय और िवषय का कोड  

19अ�ूबर, 2024 

(शिनवार) 

अपराहनन2.00नबजनेसेनअपराहनन
4.00नबजेनतक 

लागतनऔरन�बंधननलेखांकन 

(01) 

�टपपऔ्ी: 

परीकानकेकेानपरनउरमीपदवार�नकेन�रपोटरनकरनेनकानसमयनपरीक्न�ारंभनहोनेनकेनिनधार�रतनसमयनसे  90 
िमनट(01नघणटान30 िमनट)पहलेनहै।न 

भत�नपरीक्नआरंभनहोननेकेनिनधार�रतनसमयनसेन 30 िमनटनपूवरनअथारतनअपराहनन 01.30 बजनेपरीक्न
सथलनपरन�वेशनबंदनकरन�दयानजाएगा।न 

उरमीदवारनपरीकानभवननम�न�वेशनकेनिलएनअपनेनान�वेशनप�नक�नमु�ेतन�ितन (��टनआउट) अवशयनसाथन
लाएं।जोनउरमीदवारनआबं�टतनपरीकानकेकेनपरनजां नहेतुनअपनाना-�वेशनप�न�सतुतननहहनकरेगानउसेनपरीकान
म�नशािमलनहोनेनक�नअनुमितननहहनदीनजाएगी। 

 

(I) परीक्नक�नयोजनान:  

(क) परीक्नदोनघणटेनक�नअविधनकानहोगान।न 

(ख)सभीन����नकेनअंकनसमाननह�गे।न 

(ग) परीक्नम�नब िवकवपीनयनउ�रनवालेनवसतु�िन�स�कारनकेन��षनह�गे। 

(घ) परीकानकानमामयमनकेवलनअं ेजीनहोगान।न 



(ङ) गलतनउ�र�नकेनिलएनऋ्ातमगकनअंक�नकान�ावधाननहोगा।न�तयेकनगलतनउ�रनकेनिलएनउसन��शनकेनकुलनअंक�नम�नसेन
एकनितहाानअंकनकाटनिलएनजाएगें।नय�दन��्नकेनिलएनकोानउ�रननहहन ुनानजातानहनैतोनउसन��लनकेनिलएनकोानदणडननहहन
होगा। 

( ) परीक्नकेनअिधकतमनअंकन300 ह�गे। 

II. परीक्नकानपापाम 

1. लागतनअवधार्ाएनंऔरनवग�कर्न :नलागतनवसतु, लागतनक� ेनऔरनलागतनइकाा ;नलागतनकानएक�् , वग�कर्, 
आबंटननऔरनिवभाजनन– साम ीनक�नलागत, कमर ारीनक�नलागत, �तयकन�य, ऊपरीन�यनआ�द। 

2. सामाकयतयानसवीकायरनलागतनलेखानिस�ांतन (जीएसीएपी), लागतन लेखाकर्नमानक , लागतनलेखा -परीका, 
समय-समयनपरनयथासंशोिधतनकंपनीन (लागतनअिभलेखनऔरनलेखापरीका ) िनयमावली, 2014; लागतनलेखानपरीक्न
तथानआ�ासननमानक। 

3. लागतनप�ितयां: एकलनउतपादननलागतनिनधारर् , कायरनलागतनिनधारर् , बै नलागतनिनधारर् , संिवदानलागतन
िनधारर्, ��ायानलागत-िनधारर्, सेवानलागतनिनधारर्| 

4. सीमांतनबनामनअवशोष्नलागत, लागत-मा�ा-लाभनिव�ेष्,नवैकिवपकनिवकवप�नम�निन र्यन। 

5. मूवयनिनधारर्निन र्यनतथानर्नीितयां  - नव-उतपादनमूवयनिनधारर् , एकािधकारनबाजारनमूवय -िनधारर्नबनामन
�ितसपध�नमूवयनिनधारर्, सेवानके�नकानमूवयनिनधारर्। 

6.नलागतनिनयं�्नएवंनलागतनकटौती;नलागतनिनयं�्नक�नतकनीक� -मानकनलागत-िनधारर्नएवंनिव र्निव�ेष्;नबजटन
औरनबजटीयनिनयं�्| 

7. हसतांतर्नमूवय -िनधारर्न – प�ितयां ( लागतनआधा�रत , बाजारनमूवयनआधा�रत , नेगोिशए�टडनमूवयन
िनधारर्), हसतांर्नमूवयनिनधारर्नहतेुनमानदडं, िविभ�नप�रिसथितय�नम�नहसतांतर्नमूवय| 

8. लागतनएवंन�बंधनलेखांकननक�नउभरतीनअवधार्ाएं :नजीवनन ानकानमूवयनिनधारर् , गितिविधनआधा�रतनमूवयन
िनधारर्, अिधगमनवानऔरनइसकेनअनु�योग, सामािजक-आ�थकनमूवयनिनधारर्, ल�यनमूवयनिनधारर्, कुलनगु्व�ान
�बंधन, पयारवर्ीयन�बंधननलेखांकन, िसकसनिससमानआ�द। 

9. सामाकयतयानसवीकायरनलेखांकननिस�ांत(जीएएपी), लेखांकर्नमानकनतथानभारतीयनलेखानमानक। 

10. िव�ीयनिववर्नऔरनिव�ेष्ःनकारपोरेटनिव�ीयनिववर्नतैयारनकरना, अनुपातनिव�ेष्, नकदीन�वाहनिव�ेष्। 

11. प�रयोजना�नकानमूवयांकनःनपंूजीनबजटन��ाया ,नपंूजीनक�नलागत , लेवरेजनिव�ेष्, प�रयोजनानिव�ेष्नक�न
प�ितयां- ऋ्नवापसीनअविधन (पेबैकनपी�रयड), िनवलनवतरमाननक�मतन (एनपीवी), िव�ीयन�रटनरनक�नआंत�रकनदरन
(एफआाआरआर),नआ�थकन�रटनरनक�नआंत�रकनदरन(ाआाआरआर)नलाभनलागतनअनुपात। 

12. प�रयोजनान�बंधनःनप�रयोजनानक�नयोजना , प�रयोजनानकानजीवनन ा , ग�टन(जीएएनटीटी)  ाटर, पीाआरटीन
औरनसीपीएम। 

13. सरकारीनलेखाकर्ःनसामाकयनिस�ांतनएवंनवाि्िियकनलेखाकर्नसेनइसक�नतुलना , सरकारीनलेखाकर्नमानकन
सलाहकारनबोडरन ारानजारीनलेखाकर्नमानक , भारतनकेनिनयं�कनएवंनमहालेखानपरीककनएवंनलोकनलेखानसिमितनक�न
भूिमका। 



14. मालनऔरनसेवानकर (जीएसटी)नअिधिनयमनएवंनिन यमावलीःननजीएसटीनक�न� भायरता, आपू�तनकानके�न (अनुसू ीन
I, II औरनIII केनसाथनप�ठतनसीजीएसटीनअिधिनयम , 2017 कानखंडन7) जीएसटीनकेनअंतगरतन मालनएवंनसेवा�न
कानवग�कर्, मालनऔरनसेवा�नक�नआपू�तनकानसमय, मूवयनएवंनसथान, इनपुटनटैकसनाेिडटन(पा�ता, बलॉकन�कएनगएन
ाेिडट, ाेिडटनकोन�रवसरनकरनेनक�न��ाया, इनपुटनटैकसनाेिडटनक�नवसूली), जीएसटीनकेनअंतगरतनिनयारत, आयातनतथान
करनवापसी, जीएसटीनकेनअंतगरतनमुनाफाखोरीनिवरोधनतथानलेखानपरीका। 

15. सीमानशुवकन िविधःनसीमानशुवकनकेनअंतगरतनवग�कर् , शुवकनकेन�कारन (मूलनसीमानशुवक , सीवीडीनऔरनिवशेषन
सीवीडीनकानआाजीएसटीन�ितसथापन , �ोटेिकटवनशुवक , सेफगाडरनशुवक , आ�थकनसहायता -�ा�नवसतु�नपरन
काउंटरवे�लगनशुवक, ड�ंपगनरोधीनशुवक ) आयािततनवसतु�नऔरनिनयारतनक�नजानेनवालीनवसतु�नकेनसीमानशुवक ,नमानदन
िनयारत, सीमा-शुवकनवापसीनकेनअंतगरतनमूवयांकन 

16. करपनीनअिधिनयम, 2013, लाभांशनक�नघोष्ानतथानभुगताननसंबंधीन�ावधान� (अमयायनVIII औरनअनुसू ीन
II) परनिवशेषनबलनदतेेन ए, कंपिनय�नकेनलेखेन(अमयायनIX, अनुसू ीनIII औरनअनुसू ीनVII), लेखानपरीकानऔरन
लेखानपरीककन(अमयायनX), सरकारीनकंपिनयांन(अमयायनXXIII) 

17. कारपोरेटनशासनःनसंिक�निववर्, िवषयनऔरनसंकवपनाएं, भारतनम�नकारपोरेटनशासननप�ितयां/कोड, राियनकेन
सवािमतवनवालेन�वसाय�नम�नकारपोरेटनशासनन–नसमझौतानजापनन�्ाली 

  



(III) परीक्नकानवेटेज :   

उरमीदवार�नकान यननभत�नपरीक्न (आरटी) म�न�ा�ांक�नतथानसाकातकारनकेनआधारनपरन�कयानजाएगा।नन भत�न
परीक्नऔरनसाकातका्रनकानवेटेजन ामशः75:25होगा।नभत�नपरीक्नम�नलघुसू ीब�न�कएनगएनउरमीदवार�नऔरनउपयुर�न
पदनहतेुनपा�तानक�नसभीनशत�नकोनपूरानकरनेनवालेनउरमीदवार�नकोनहीनसाकातकारनकेनिलएनबुलायानजाएगा।न 

महतवापू्रन�टपपंि्या ं:  

(क)नउरमी्दवारनउसीनपरीक्नसथालनपरनपरीक्नद�,निजसकानउवलेेेखनउनकेना-�वेशनप�नम�न�कयानगयानह।ैनय�दनउरमीषदवारन
�कसीनऔरनपरीक्नसथमलनपरनपरीक्नदतेानहै,नतोनउसक�नउरमीकदवारीनररनक�नजानसकतीनह।ैन 

(ख)नसिरमिलतनभत�नपरीक्नम�नलघुनसू ीब�न�कएनगएनउरमीउदवार�नक�नसंवीकानसंबंिधतनपद�नहतेुनउनकेन ारान नलाइनन
आवेदनन (ओआरए) भरतेनसमयनअपलोडन�कएनगएनदसतावेज�नकेनआधारनपरनक�नजाएगी।नतथािपनअपेिकतनहोनेनपरन
उरमीदवार�नकोनदसतावेज�नक�नकमीनक�नपूत�नकरनेनकेनिलएना -मेलन ारानकहानजाएगा।नउनकेनदसता्वेज�नक�नसंवीकानक�न
जाएगीनऔरनउ�ोनपद�नहतेुनपा�तानक�नसभीनशत�नकोनपूरानकरनेनवालेनउरमीेादवर�नकोनसाकातकाेारनकेनिलएनबुलायानजाएगा।न 

(ग)नउरमीनदवार�नकोनिनदशेन�दयानजातानहनै�कनवेनअपनीनिजरमेीदारीनपरनपरीक्नद�नअथारत्नवेनइसनबातनक�नपुि�नकरनल�न�कनवेन
िवजापननम�निनधार�रतनअहरता�नकोनपूरानकरनरहनेह�नऔरनपरीक्नम�नउनकान�वेशनपू र्तयान“अनंितम”नह।ै 

 

 

 

 

 

  



 

 

उरमीेादवार�नकोनअनुदशे 

ा-�वेशनप� :  

1. उरमीदवार�नकेना-�वेशनप�, परीकानक�नतारीखनसेनएकनस�ाहनपूवरनजारीन�कएनजाएंगे।न 

1.1नना-�वेशनप�नकोनडाउनलोडनकरनेनकेनततकाकलनबादनउरमी्दवारनइसक�नमयाननपूवरकनजां नकर�नऔरनिवसंगितयां,नय�दनकोान
ह�,नपाएनजानेनपरनउकह�ननअिवलंबनसंघनलोकनसेवानआयोगनकेनमयाबननम�नलाए।ंनपरीक्नकेनिवषयनपरनिवशेषनशपनसेनमयाननन�दयान
जानान ािहए।निवसंगितय�नकेनमामलेनम�न�यासन�कएनजाएगेंन�कनसंशोिधतना -�वेशनप�नयथाशी�नअपलोडनकरन�दएनजाए।ंन
उरमी दवारना-�वेशनप�नपरनउिवलिखतनमहतवसपू र्नअनुदशे�नकोनमयाननपूवरकनपढ़नल�।नपरीकानहॉलनम�न�वेशनकरनेनकेनिलएन
उरमी दवारनअपनाना-�वेशनप�नसाथनलेकरनआए।ंनिजननउरमीरदवार�नकेना-�वेश-प�नपरनफोटोनसपे�ननशपनसेनमु�ेतननहहनहनैवेन
भत�नपरीक्नम�न�वेशनकेनिलएनप�रव ननसिहतनअपनेनसाथनपासपोटरनआकारनकेनदोनफोटो ाफनऔरनअपनानफोटोनपह ाननप�न
कानमूलन�मा्नजैसेनआधारनकाडर ,न�ाइ�वगनलाइस�स ,नपासपोटर,नमतदातानपह ाननप�नआ�दनसाथनलाए।ं जोनउरमीदवारन
आबं�टतनपरीकानसथलनपरनजां नहेतुनअपनाना-�वेशनप�न�सतुतननहहनकरेगानउसेनपरीकानम�नशािमलनहोनेनक�नअनुमितननहहनदीन
जाएगी। 

1.2ना-�वेश-प�नक�नसुरकानक�निजरम्ेवारीनउरमीउदवारनक�नह।ैनय�दनकोानअकयीन�ीि�ननपरीकानहॉलनम�न�वेशनकरनेनकेनिलएन
इसना -�वेश-प�नकानइसतेतमालनकरतानहनैतबनयहन�माि्तनकरनेनकानदाियतवमनउरमीददवारनकानहोगान�कनउसनेन�कसीन
�ितशपधारकनक�नसेवाननहहनलीनह।ैन 

1.3 उरमीदवार�नकोनअपनेनसाथनकेवलना-�वेशनप�, पेन, पह ाननकान�मा्, अपनीनफोटोनक�न�ितयानंतथाना-�वेशन
प�नकेनअनुदशे�नपरनिविन�द�नअकयनकोानसाम ी, लानेनक�नअनुमितनह।ैन 

1.4नउरमीिेदवारना-�वेशनप�नपरीकानहॉलनम�नअविशयनलाए।ंनपरीकानभवननम�न�वेशनकरनेनकेनबादनउरमीदवारन�दएनगएन
अनुदशे�नकेनअनुसारनउपिसथितनसू ीन भर�नऔरनउसनपर नहसताकरनकर�।नयहनसू ीनउकह�निनरीककन ारान�दाननक�नजाएगी।न
हसताकरनकरनेनकेनबादनउरमीदवारनउपिसथितनसू ी,निनरीककनकोनस पनद�। 

1.5उरमीदवार�नकोनककेनकामनकेनिलएनउ�रनपुिसतकानकेनिविन�द�नसथाननम�नउपलबधनकराएनगएनिनधार�रतनसथाननकानहीन
�योगनकरनानहोगा।ककेनकामनकेनिलएन�वेश-प�नक�न�ितनअथवानअकयनकोानजगह/शीटनआ�दनकान�योगननहहनकरनान ािहए। 

1.6 �कसीनभीनअनुदशे (श�) कानउवलंघनन�कएनजानेनपरनउरमीदवारीनिनरसतन�कएनजानेनकेनसाथ -साथनआयोगन ारान
उरमीदवारनकेनिवश�नपरीक्नक�निनयमावलीनकेनअंतगरतनकोानअकयनउि तनकाररवाानभीनजानसकतीनहै।न 

भत�नपरीक्नकानआयोजन :   

2. उरमीदवार�नकेनबैठनेनक�न�वसथानकानिववर्नभत�नपरीक्नकेन�दननपरीक्नसथलनपरन�द�शतन�कयानजाएगा।न
उरमीदवार�नकोनसलाहनदीनजातीनहनै�कनवहनपरीकानहॉल/ककनतकनजानेनसेनपहलेनइसनबातनक�नजां नकरनल�न�कनउनकेनबैठनेनकान
सथाननकहांनिनधार�रतन�कयानगयानह।ैन 

2.1 उरमीदवार�नकोनउकह�कन�दाननक�नगानओएमआरनशीटनक�नामनसंखयानऔरनपरीक्नपुिसतकानक�नामनसंखयानतथानसीरीजन
कानअंकन,निनरीककन ारानउनकेनसमकन�सतुतनक�नगानउपिसथितनसू ीनम�नकरनानहोगा।न 

2.2 उरमीदवार�नसेनअनुरोधनहनै�कनवेन���सकगनहतेु ,नपरीकानसथलनपरनपयार�नसमयनरहतेनप  ं�।नउरमीदवार�नकोनपरीक्न
�ारंभनहोनेनकेनिनधार�रतनसमयनसेन 90 िमनट/1 घंटा 30 िमनटनपहलेनपरीकानभवननम�न�वेशनकरनेनक�नअनुमितन�दाननक�न
जाएगी।नइसकेनबादनउरमीदवारनअपनेनअनुामांकनकेनअनुसारनिनधार�रतनसीटनपरनततकालनबैठनजाएगें।न 



2.3 उरमीदवारनपरीक्नपुिसतकानम�न�दएनगएनिनद श�नकेनअनुसारनहीन���नकानउ�रनअं�कतनकर�गे।न 

2.4 ओएमआरनशीटनक�नआपू�त,नपरीकानभवननम�निनरीककन ारानक�नजाएगी।नउरमीदवार�नकोनककेननकामनकेनिलएनअलगनसेन
कोानशीटन�दानननहहनक�नजाएगीनकय��कनकके्नकायरनकेनिलएनखालीनशीट� ,नपरीक्नपुिसतकानकेनअंतनम�नसंलसनक�नगानह।ै 

2.5 उरमीदवारनकालेनबॉलनपॉइंटनपेननसे ,नउपयु�नगोलेनकोनकालानकरके ,नसवयंनउ�र�नकानअंकननकर�गे।न�कसीनभीन
प�रिसथितनम�नउरमीदवारनकोनउ�र�नकानअंकननकरनेनकेनिलएन�कसीनअकयन�ि�नक�नमददनलेनेनक�नअनुमितन�दानननहहनक�न
जाएगी। 

2.6 उरमीदवारनननतोन�कसीनअकयनउरमीदवारनकेनपेपरन सेननकलनकर�गे,ननानहीनअपनेनपेपरनक�ननकलनकरनेनक�नअनुमितनद�गे।न
�कसीनभीन�कारनक�नअनुि तनसहायतान�ा�नकरनेनकान�यासननहहन�कयानजानान ािहए।नओएमआरनशीटनपरन�कसीनऔरन�कारन
कानिनशानननहहनलगायानजानान ािहए। 

2.7 कोानभीनउरमीदवारन�ूटीनपरनतैनातनिनरीककनअथवानपयरवेककनक�नपूवरनअनुमितनकेनिबनान�कसीनभीन�योजननसेनपरीकान
भवननकेनबाहरननहहनजाएगा। 

2.8 शौ ालयनजातेनसमयनउरमीदवारनअपनीनओएमआरनशीटनकोनपलटनकरनरखेगा। इसकेनअित�र�नपरीका-सथलनकानएकन
का�मकनउरमीदवारनक�नजां नकरेगान�कनउसकेनपासनकोानअनावशयकनसाम ीनयथानमोबाइल, पेजर, ��नपुिसतकानकानकोान
फटान आनकागजनआ�दनतोननहहनहैनऔरनपरीका-सथलनकानएकनका�मकनउसकेनसाथनजानान ािहए।नइसकेनअलावा, परीकानकेन
आयोजननकेनदौराननउरमीदवार�नपरननजरनरखनेनतथानउनकेन ारानशौ ालयनम�निबताएनजानरहेनसमयनकेनसंबंधनम�निनगरानीनहेतुन
परीका-सथलनकेन�तयेकनशौ ालयनकेनबाहरनएकनका�मकनतैनातन�कयानजानान ािहए। 

2.9  आवं�टतनसमयनकेनपूरानहोनेनकेनबादनहीनउरमीदवारनकोनपरीकानभवननवो नेनक�नअनुमितनदीनजाएगी। 

2.10  �कसीनभीनउरमीदवारनकोनपरीक्नकेनअंितमन 30 िमनटनकेनदौराननशौ ालयनजानेनक�नअनुमितन�दानननहहनक�न
जाएगी। 

2.11  परीक्न�ारंभनहोननेकेनसमयनतथानइसकानआधा समयनबीतनजानेनपर नऔरन�फरनसमयनसमाि�नसेनपां निमनटनपहलेन
िससलन�दयानजाएगा।नपेपरनसमा�नहोननेपरनएकनअंितमनिससलनभीन�दयानजाएगा।नपेपरनकेनिलएनआबं�टतनसमयनसमा�नहोनेनकेन
बादनकोानभीनउरमीदवारनअपनेनउ�रनकानअंकननअथवानउसम�नसंशोधनननहहनकरेगा। 

2.12 भत�नपरीक्नसंप�नहोनेनकेनबादनउरमीदवारनतबनतकनअपनीनसीटनपरनबनेनरह�गेनजबनतकन�कनउनक�नओएमआरनशीटन
िनरीककन ारानलेननहहनलीनजातीनऔरनउकह�नबाहरनजानेनक�नअनुमितन�दानननहहनकरनदीनजातीनआवं�टतनसमयनकेनपूरानहोनेनकेन
बादनउरमीदवारनआपसनम�नबात ीतननहहनकर�गे। 

2.13  परीकानभवन/ककनसेनबाहरनिनकलनेनकेनबादनउरमीदवारनपरीकानभवन /ककनकेनठीकनबाहरनभी ननहहन कर�गेनयान
घूम�गे-�फर�गेननहह। 

2.14 उरमीगदवार,नपरीकानभवन/ ककनम�नशांितनबनाएनरख�। 

2.15 उरमीदवारनपरीक्नपुिसतकानतथानओएमआरनशीटनम�न�दएनगएनअनुदशे�नकेनसाथ -साथनऐसनेसभीनअनुदशे�नकान
अनुपालननकर�गे,नजोनपयरवेकक/िनरीककन ारानपरीक्नकेनदौरानन�दएनजानसकतेनह�।नय�दनउरमीदवारनऐसानकरनेनम�निवफलन
रहतानहनैअथवानअ�वसथानफैलातानहनैयानअनुि तनआ र्नकरतानहै,नतोनउसेनपरीक्नसेनिनिकािसतन�कयानजानसकतानहनैतथान
आयोगनकेनिववेकानुसारनउसकेनिव��नकोानअकयनकाररवाानभीनक�नजानसकतीनह।ै 

2.16 उरमीदवार,नपरीकानभवननम�निनरीकक/ सहायकनपयरवेकक/ पयरवेककनइसन�योजनाथरन�ािधकृत�कसीनअकयन�पि�न
 ारानमांगेनजानेनपरआवशयकनऔरनसहीनसू नाएनं�दाननकर�गे। 



ओएमआरन/परीक्नपुिसतका�नकोनह�डलनकरननेकेनसंबंधनम�नअनुदशे:  

3.1 ओएमआरनशीटनपरनिनधार�रतनसथाननपरनकालेन बॉलनपॉइंटनपेननसेनक� े,निवषय,निवषयनकेनकोड,नपरीक्नपुिसतकानक�न
�ंृखलानतथानअपननेअनुामांकनकानअंकननकर�।नओएमआरनशीटनम�नइसन�योजनाथरन�दानन�कएनगएनगोल�नम�नकालेनबॉलनपॉइंटनपेनन
सेनपुिसतकानक�न�ंखला,निवषयनकेनकोडनतथानअपनेनअनाुमांकनकानअंकननकर�।न 

3.2 परीक्नपुिसतकानक�न�ंृखला, परीक्नपुिसतकानकेनऊपरीनिहससेनकेनदाएनंकोनेनपरनदीनगानह।ैनओएमआरनशीटनकेनऊपरीन
िहससेनम�न�दएनगएनबॉकसनम� नइसनबातनकानसप�नशपनसेनअंकनन (एनको�डग)नकर�न�कनआपक�नपरीक्नपुिसतकानक�न�ंखलानकान
कोडनA,B,C यानD ह।ैनय�दनआपक�नपरीक्नपुिसतकानक�न�ंृखलानमु�ेतननहहनहै ,नअथवानआपनक�नओएमआरनशीटनपरन
संखयानकानअंकनननहहनहनैतोनकृपयानइसक�नजानकारीनसंबंिधतनिनरीककनकोनततकालन�दाननकर�नऔरनअपनीनपरीक्नपुिसतका / 
ओएमआरनशीटनकोनबदलवाए।ंन 

3.3 �तयेतकनउरमीदवारन ारानपरीक्नपुिसतकानक�न�ंृखलानक�नएनको�डगनवहीनहोनीन ािहए ,नजोनिनरीककन ारान
ओएमआरनशीटनकेनबाएनंकोनेनम�निनधार�रतनसथाननपरनक�नगानहो।नयहनएनको�डगनपरीक्नपुिसतकानकेनकवरनपेजनपरनमु�ेतन
�ंृखलानकेनसंदभरनम�नहोनीन ािहए।न 

3.4 अनुामांकनिलखनेनम�न�कसीन�कारनकेनसंशोधननक�निसथितनम�नउरमीदवारनकेनसाथ -साथनिनरीककन ारानहसताकरन�कएन
जानेन ािहएनंऔरनयहनपयरवेककन ारान�ितनहसताक�रतनभीनहोनान ािहए।न 

3.5 परीकान�ारंभनहोनेनकेनततकालनबादनउरमीदवार�नकोन ािहएन�कनवहनउकह�न�दाननक�नगानपरीक्नपुिसतकानकेनसंबंधनम�न
यहनजां नल�नऔरनसुिनि�तनकरनल�न�कनउसम�नकोानपृ�ानअमु�ेतनअथवानफटान आनअथवानकोानपृ�नअथवानअकयसनसाम ीनगायबन
नहहनहनैऔरनय�दनऐसानहोनतोनइसक�नजानकारीनिनरीककनकोनततकालन�दाननकर�नऔरनइसकेनसथाेाननपरनउसीन�ंृखलानक�नपू र्न
परीक्नपुिसतकान�ा�नकर�।न 

3.6 उरमीदवारनमांगीनगानसू नानकेनअित�र�नओएमआरनशीट/नपरीक्नपुिसतकानपरनअपनाननामनयान�कसीन�कारनक�नऔरन
कोानबातननहहनिलखेगा।न 

3.7 उरमीदवारनयहनसुिनि�तनकर�गेन�कनह�ड�लगनकेनदौराननओएमआरनशीटनननमु �,नननफट�नऔरनननहीनखराबनह�।नओएमआरन
शीटनपरन�कसीन�कारनक�नबाहरीनमा�कगननहहनहोनीन ािहए।न 

3.8 उरमीदवारनकोनओएमआरनशीटनसेन�कसीन�कारनक�नवे वा ननहहनकरनीन ािहएनअथवानओएमआरनशीटनकोनअपनेनसाथन
लेकरननहीनजानान ािहए।नऐसानकरनेनपरनउनकेनिखलाफनदडंातमाकनकाररवाानक�नजानसकतीनह।ैन 

3.9 उरमीदवारनयहननोटनकर�न�कनओएमआरनशीटनम�निववर्नभरने /अं�कतनकरनेनकेनमामलेनम� ,निवशेषकरनअनुामांकनतथान
परीक्नपुिसतकान�ंृखलानकोडनकेनसंदभरनम� ,न�कसीन�कारनक�न ूक / गलती/वसंगितनक�निसथितनम�नओएमआरनशीटनकोन
असवीकृतन�कयानजानसकतानह।ैन 

परीकानभवननम�न�कसनसामाननक�नअनुमितनहैनतथान�कसक�ननहहनहैन 

4. उरमीेेदवार�नकोनसलाहनदीनजातीनहनै�कनवेनअपनानकालानबॉलनपवानइंटनपेननसाथनलाए।ंनउरमीसदवार,नओएमआरनशीटनपरन
उत��नकानअंकननकरनेनकेनिलएनकेवलन कालेनबॉलनपवाेाइंटनपेननकानहीनइसतेेेमालनकर�।न 

4.1 �कसीनभीनउरमीदवारनकोनपरीका-सथलनपरनमोबाइलनफोननऔरनअकयनआाटीनगैजेट�, पुसतक�, बैग, आ�दनकेनसाथन
�वेशनक�नअनुमितननहहनहोगीनऔरनपरीका -सथलनपरनइननसामि य�नकोनरखनेनकानकोान�बंधननहहन�कयानजाएगा।नउपयुर�न
अनुदशे�नकानउवलंघनन�कएनजानेनपरनउरमीदवारनकेनिवश�नअनुशासनातमकनकाररवाानक�नजानसकतीनहै , िजसम�नभिवियनम�न
आयोिजतन�कएनजानेनवालनेपरीक्�नपरन�ितबंधनशािमलनहै। 

4.2नभत�नपरीक्नसमा�रनहोनेनकेनबादनउरमीशदवार�नकोनपरीक्नपुिसतकानअपनेनसाथनलेनजानेनक�नअनुमितनहोगी।न 



4.3 उरमीनदवार�नकोनसलाहनदीनजातीनहनै�कनवेनमूवयरवान/क�मतीनसामाननपरीकानभवननम�नननलाएनंकय���कनउनक�नसुरकान
सुिनि�3तननहहनक�नजानसकती।नइसनसंबंधनम�न एननुकसाननकेनिलएनआयोगनिजरमेषवारननहहनहोगा।न 

 
 
 

सामािकयनअनुदशेन 
 

5.उरमीनदवारनयहननोटनकर�न�कनपरीक्नम�नउनकान�वेशनपू र्तः“अनंितम”नह।ै 
 
5.1उरमीनदवारनकोनमा�ना-�वेशनप�नजारीनकरनेनकानअथरनयहननहहनहनै�कनउसक�नउरमीनदवारीनआयोगन ारानअंितमनशपनसेन
माननलीनगानहनैअथवानआवेदकन ारानपरीक्नहतेुनउसकेनआवेदनन�प�नम�नदजरनक�नगयीन�िवि�कयांनआयोगन ारानसतय्नऔरनसहीन
शपनम�नसवीनकारनकरनलीनगानह�। 
 
5.2 उरमीेीदवारनयहननोटनकर�न�कनआयोगनमूलनदसतापवेजनसेनकेवलनउननउरमीकदवार�नक�नपा�तानसंबंधीनशत�नअथारत्नआयु,न
शैकि्कनयोसोता ,नसमुदायनआ�दनकानसतयादपननकरतानहनैजोनभत�नपरीक्नम�नअहरकनहोतेनह�।नजबनतकनआयोगन ारानउरमीथदवारन
क�नउरमीषदवारीनक�नऔप ा�रकनशपनसेनपुि�दननहहनकरनदीनजातीनहनैतबनतकनउसक�नउरमीमदवारीन“अनंितम”नबनीनरहतीनह।ैन 
 
5.3 उरमीरदवारनयहनभीननोटनकर�न�कना-�वेशनप�नजारीनकरनेनकेनप�ामतन�कसीनभीन र्नअथवानपरीक्नकेनपहलेनयानबादन
म�न�कसीनअपा�तानकानपतान लतानहनैयानिवजापननम�न�दएनगएनिनयम�नऔरनअनुदशे�नम�निनधार�रतनशत�नयानमांगीनगानअित�र�अन
जानकारी/दसतापवेज�नकानिनधार�रतनसमय-सीमानकेनभीतरनअनुपालनननहहन�कयानगयानहनैतबनउनक�नउरमीतदवारीनअसवीहकारन
करनदीनजाएगी। 
 
5.4 या�ानसंबंधीनख रनयानअकय्न�कारनकेन�ायनकानवहननउरमीिेदवारनसवतयंनकर�गे।न 
 
5.5 आयोगन�कसीनउरमीरदवारनकेनठहरनेनऔरनखान-पाननकानइंतजामननहहनकरतानह।ै 
 

�द�ांगनउरमीरदवार�नकेनिलएनमहतवरपू्रनअनुदशे 

6. मुखयनसलाहकारनलागतनकानकायारलय ,न�यनिवभाग , िव�नमं�ालयनम�न सहायकनिनदशेकन (लागत) केन36 पद�नकेन
िलएनभत�न[िवजापनस.ं 04/2024,न�दनांकन24.02.2024, �रि�नस.ं 24020401424]। 
 
  *इननव�ीस�रि�य�नम�नसेदोन�रि�यांब� माकर न�द�ांगन�ि�य�न (पीडबवयूबीडी)क�न�े्ीनके नउरमीदवार�न केनिलएन
आरिकतनह�। 
 
 
*ब� माकर �द�ांगन�ि�य�न (पीडबवयूबीडी)क�न�े्ीनके उरमीदवार�न केनिलएनआरिकतनइननदो�रि�य�नम�नसेएकन�रि�न
ब� माकरशपनसेन�द�ांगन�ि�य�न(पीडबवयूबीडी)क�न�े्ीनअथारत्नदिृ�हीननतथानअवपनदिृ�नसिहतन�द�ांगतानअथारत्नदिृ�हीनन
(बी) यानअवपनदिृ�न (एलवी) उरमीदवार�नकेनिलएनआरिकतनहनैऔरनशेषनएकन�रि�नब� माकर शपनसेन �द�ांगन�ि�य�न
(पीडबवयूबीडी) क�न�े्ीनअथारत्न ब -�द�ांगतान (एमडी)नअथारत्न�द�ांगता�नक�न�ेि्य�नम�नसेनकमनसेनकमनदोन
�द�ांगताएनंअथारत्नदिृ�हीननतथानअवपनदिृ�नसिहतन�द�ांगतानअथारत्नदिृ�हीनन (बी) यानअवपनदिृ�न (एलवी), बिधरन
तथानऊं ानसुननेनवालानसिहतन�द�ांगतानअथारत्नबिधरन (डी) यानऊं ानसुननान(ए ए ), �मिसतिक�यनपकाघात, कु�यन
उप ा�रत, बौनापन, तेजाबीनहमलेनसेनपीि तनसिहतनलोकोमोटरन �द�ांगतानऔरनमसकुलरनिडससॉफ�न सिहतन
�द�ांगताअथारत्नदोन�न पांवन�भािवतन�ककतुनहाथननहह  (बीएल) यानदोन�नहाथन�भािवतन (बीए) यानएकनपांवन�भािवतन
(दायांनअथवानबायां) (ओएल)नयानएकनहाथन�भािवतन (दायांनअथवानबायां) (ओए) अथवानदोन�नपांवनतथानदोन�हाथन
�भािवतन (बीएलए) यानएकनपांवनऔरनएकनहाथन�भािवतन (ओएलए) यानदोन�नपांवनऔरनएकनहाथन�भािवतन
(बीएलओए) अथवानकु�एनउप ा�रतन(एलसी) यानबौनापनन(डीडबवयू) यानतेजाबीनहमलेनसेनपीि तन(एएवी)�े्ीनवालेन
ब� माकर न�द�ांग (पीडबवयूबीडी)उरमीदवारकेनिलएनआरिकतनह।ै 
 



  येन�रि�यांनब� माकर न�द�ांगतान(पीडबवयूबीडी) �ि�य�नक�न�े्ीनअथारतनदिृ�हीननतथानअवपनदिृ�नसिहतन
�द�ांगतानअथारत्नदिृ�हीनन(बी) यानअवपनदिृ�न (एलवी), बिधरनतथाऊं ानसुननासिहतन�द�ांगतानअथारतनबिधरन (डी) 
यानऊं ानसुननान (ए ए ), �मिसतिक�यनपकाघात,नकु�ननउप ा�रत , बौनापन, तेजाबीनहमलेनसनेपीि़डतलोकोमोटरन
�द�ांगतानतथानमसकुलरनि�ससॉफ�नसिहतन�द�ांगतानअथारतन्दोन�नपांवन�भािवतन�ककतुनहाथननहह (बीएल) यानदोन�नहाथन
�भािवतन(बीए) यानएकन पांवन�भािवतन (दायांनअथवानबायां ) (ओएल)नया नएकनहाथन�भािवतन (दायांनअथवानबायां ) 
(ओए) अथवानदोन�नपांवनयानदोन�नहाथन�भािवतन (बीएलए)नयानएकनपांवनऔरनएकनहाथन�भािवतन (ओएलए) यानदोन�न
पांवनऔरनएकनहाथन�भािवतन (बीएलओए) अथवानकु�ानउप ा�रतन(एलसी) यानबौनापनन(डीडबवयू) यानतेजाबीनहमलेन
सेनपीि तन (एएवी),ब -�द�ांगतान(एमडी) अथारत्नउ�न�द�ांगता�नक�न�ेि्य�नम�नसेनकम -से-कमनदोन�द�ांगता�न
वालेनउरमीदवार�नकेनिलएनउपयु�नह�। 
 
6.1 भत�नकेनइसन र्नम� ,नउरमीेादवार�नकोन नलाइननभत�नआवेदनन(ओआरए)न�्ालीनम�नउनकेन ारान�दानन�कएनगएन
िववर्नकेनआधारनपरनहीनभत�नपरीक्नम�न�वेशन�दयाजानरहानह।ै 
 
6.2  िजननउरमीनदवार�ननेनयहनदावान�कयानहनै�कनवेन�द�ांगतान(पीए )न�े्ीनसेनसंबंिधतनह�,नउकह�े ानसलाहनदीनजातीनहनै�कन
वेनयहनसुिनि�तनकरनल�न�कनवेनिवजापननम�नयथाउिवलिखतन�द�ांगतान�ेि्य�नकेनअंतगरतनआतेनह�। 
 
6.3 उरमहदवारनयहनअवशयनननोटनकरनल�न�कना -�वेशनप�नजारीन�कएनजानेनकेनउपरांतन�कसीनभीन र्नम�नय�दनयहनपायान
जातानहनै�कनवेनपा�तानक�नशत�नकोनपूराननहहनकरतनेह�,नतोनउनक�नउरमीकदवारीनररनकरनदीनजाएगी।नन 
 
6.4 दोनघंटेनक�नअविधनवालानभत�नपरीक्नदनेेनवालेनकितपयन�ेि्य�नक�न�द�ांगतानजैसेनलोकोमोटरनअकमतानऔरन
�मिसतिक�ेेयनपकाघातन(एलडीसीपी)नवालेनऐसेनउरमीेोदवार,निजनक�नकायर-िनिपाकदननकमतान(लेखन)न�भािवतन(कयूानतमन
40% अकमता)नहनै / दिृ�हीनननअथवानआंिशकनशपनसेनदिृ�हीननह� ,नउकह�रनसाादइबनक�नसहायतानकेनसाथ-साथन�ितपूरकन
समयनकेनशपनम�न 20 िमनटन�ितनघंटेनक�नदरनसेनअथारत्नकुलन 40 िमनटनकानसमयन�दानन�कयानजाएगा ,नय�दनउकह�ेंनेन
 नलाइननआवेदननप�नम�नइसकानिवकवपपन�दयानहो।न 
 
6.5 भत�नपरीक्नम�नशािमलनहोनेनवालेनब� माकर न�द�ांगनउरमीदवार�न(पीडबवयूबी ी) केनिलएनसााइबनक�नसुिवधा: 
 
(i) उरमीदवार�नकोन���नकेनउ�रनसवयंनिलखननेह�गे।न�कसीनभीनप�रिसथितनम�नउकह�नउ�रनिलखनेनकेनिलएन सााइबनक�नसहायतान
लेननेक�नअनुमितननहहनदीनजाएगी।नतथािप , दिृ�हीन, लोकोमोटरन�द�ांगतान(दोन�नहाथन�भािवत-बीए) औरन�मिसतिक�यन
पकाघातन�ेि्य�नकेनअंतगरतनब� माकर न�द�ांगतानवालेनउरमीदवारनसाा इबनक�नसुिवधान�ा�नकरनेनकेनपा�नह�गे।नआरपीडबवयूडीन
अिधिनयम, 2016 क�नधारान 2 (आर) केनअंतगरतनयथाप�रभािषतनब� माकर न�द�ांगतानक�नअकयन�ेि्य�नकेनउरमीदवार , 
अनुबंध-Iनपरन�दएनगएन�प�नकेनअनुसारन�कसीनसरकारीनसवाससयनदखेभालनसंसथानकेनमुखयनि �कतसानअिधकारी /िसिवलन
सजरन/ि �कतसानअधीककन ारानजारीनइसनआशयनकान�मा् -प�न�सतुतन�कएनजानेनपरन�कनसंबंिधतनउरमीदवारनक�नलेखननकमतान
�भािवतनहनैतथानउसक�नओरनसेनपरीकानम�निलखननेकेनिलएन सााइबनक�नसेवाएनंलेनानअिनवायरनहै, सााइबनक�नसुिवधान�ा�नकरनेनकेन
पा�नह�गे।नइसकेनअित�र� , िविश�न�द�ांगतानवालेनवेन�ि�नजोनआरपीडबवयूडीनअिधिनयम , 2016 क�नधारान 2 (एसन) 
क�नप�रभाषानकेनतहतनशािमलनह�, परंतुनउ�नअिधिनयमनक�नधारान2 (आर) क�नप�रभाषानकेनतहतनशािमलननहहनह�नअथारतन 40 
% सेनकमन�द�ांगतानवालेन�ि�नतथानिजकह�निलखनेनम�नक�ठनाानहोतीनहै , अनुबंध-IIIनम�न�दएनगएन�प�नकेनअनुसारन�कसीन
सरकारीनसवाससयनदखेभालनसंसथानकेनसकमनि �कतसानअिधकारीन ारानजारीनइसनआशयनकान�मा् -प�न�सतुतन�कएनजानेनपरन�कन
संबंिधतनउरमीदवारनक�नलेखननकमतान�भािवतनहनैतथानउसक�नओरनसेनपरीकानम�निलखनेनकेनिलएन सााइबनक�नसेवाएनंलेनानअिनवायरन
ह,ै ऐसनेउरमीदवारनसााइबनक�नसुिवधान�ा�नकरनेनकेनपा�नह�गे। 
 
(ii) उरमीदवारनअपनानसााइबनलानेनयानआयोगनकोनइसकेनिलएनअनुरोधनकरनेनकेनसंबंधनम�नसवयंनिन र्यनलेनसकतेनह�।न सााइबनकान
िववर्नअथारतनकयानअपनान सााइबनलानरहनेहनैयानआयोगनकेन सााइबनक�नसेवाएनंल�गेनऔरनय�दनउरमीदवारनअपनान सााइबनलानान
 ाहतेनह� , तोनततसंबंधीनिववर्न न -लाइननआवेदननकरतेनसमयनअनुबंध -II (40% यानउससेनअिधकन�द�ांगतानवालेन
उरमीदवार�नकेनिलए) तथानअनुबंध-IV (िजननउरमीदवार�नक�न�द�ांगतान40% सेनकमनहनैऔरनिजकह�निलखनेनम�नक�ठनाानहोतान
ह)ै केन�प�नम�नमांगानजाएगा। 
 
(iii) आयोगन ारानउपलबधनकराएनगएनसााइबनअथवानसवयंनकेनसााइबनक�नयोसयतानपरीकानकेनिलएनिनधार�रतनकयूनतमनयोसयतान
मानदडंनसेनअिधकननहहनहोगी।नतथािप, सााइबनक�नयोसयतानसदवैनमै�सकनअथवानइससेनअिधकनहोनीन ािहए। 



 
(iv) दिृ�हीन, लोकोमोटरन�द�ांगतान (दोन�नहाथन�भािवतन – बीए) औरन�मिसतिक�यनपकाघातन�ेि्य�नकेनअंतगरतन
ब� माकर न�द�ांगतानवालेनउरमीदवार , भत�नपरीक्नकेन�तयेकनघंटेनम�न 20 िमनटन�ितपूरकनसमयन�ा�नकरनेनकेनपा�नह�गे।न
ब� माकर न�द�ांगतानक�नअकयन�ेि्य�नकेनउरमीदवार, अनुबंध-Iनपरन�दएनगएन�प�नकेनअनुसारन�कसीनसरकारीनसवाससयनदखेभालन
संसथानकेनमुखयनि �कतसानअिधकारी /सजरन/ि �कतसानअधीककन ारानजारीनइसनआशयनकान�मा् -प�न�सतुतन�कएनजानेनपरन�कन
संबंिधतनउरमीदवारनक�नलेखननकमतान�भािवतनहै , यहनसुिवधान�ा�नकरनेनकेनपा�नह�गे।नइसकेनअित�र� , िविश�न�द�ांगतान
वालेनवेन�ि�नजोनआरपीडबवयूडीनअिधिनयम , 2016 क�नधारान 2 (एस) क�नप�रभाषानकेनतहतनशािमलनह� , परंतुनउ�न
अिधिनयमनक�नधारान 2 (आर) क�नप�रभाषानकेनतहतनशािमलननहहनह�नअथारतन 40% सनेकमन�द�ांगतानवालेन�ि�नतथानिजकह�न
िलखनेनम�नक�ठनाानहोतीनहै , कोनअनुबंध-IIIनम�न�दएनगएन�प�नकेनअनुसारन�कसीनसरकारीनसवाससयनदखेभालनसंसथानकेनसकमन
ि �कतसानअिधकारीन ारानजारीनइसनआशयनकान�मा् -प�न�सतुतन�कएनजानेनपरन�कनसंबंिधतनउरमीदवारनक�नलेखननकमतान
�भािवतनह,ै �ितपूरकनसमयन�ा�नकरनेनकेनपा�नह�गे।न 
 
(v) पा�नउरमीदवार�नको, मांगन�कएनजाननेपरनसााइबनक�नसुिवधानतथा/यान�ितपूरकनसमयन�दानन�कयानजाएगा। 
 

 

मोबाइलनफोननतथानइसन�कारनकेनआाटीनगैजेटसनपरीक्नसथेलनपरन�ितबंिधतनह�न। 
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